EXHIBIT

ICMA RETIREMENT CORPORATION /6
GOVERNMENTAL MONEY PURCHASE PLAN & TRUST
ADOPTION AGREEMENT

PLAN NUMBER 10- 6573

The Employer hercby establishes a Money Purchase Plan and Trust to be known as _CITY OF COLUMBIA 2012 RETIREMENT PLAN

(che “Plan”) in the form of the ICMA Retirement Corporation Governmental Money Purchase

Plan and Trust (MPP 01/01/06).

This Plan is an amendment and restatement of an existing defined contribucion money purchase plan.

1 Yes  No

Ifyes, please specify the name of the defined contribution money purchasc plan which this Plan hereby amends and rescates:

IL

IIL.

Iv.

Employer: CITY OF COLUMBIA -

The Effective Date of the Plan shall be the firsc day of the Plan Year during which the Employer adopts the Plan,
uriless an alternate Effective Date is hereby specified;  JULY 1. 2012 (c.g., January 1,
2006 for the MPP 01/01/06 Plan)

Plan Year will mean:

¥ The twelve (12) consecutive month period which coincides with the limirarion year. {See Section 5.03(F) of the
Plan.)

1 The twelve (12} consecutive month period commencingon . . and each anniversary thereof.

Normal Retirement Age shall be age 65 (not to exceed age 65). (288]

ELIGIBILITY REQUIREMENTS:
1. The following group or groups of Employees are eligible to participate in the Plan:

All Employces

All Full Time Employees

Salaried Employees

Non union Employees

Management Employces

Public Safety Employees

General Employees

X Other Employees (specify describe the group(s) of cligible
employees below}

ALL FULL TIME EMPLOYEES HIRED ON OR AFTER JUL1, 2012

|

|

i

The group specified 1oust correspond to a group of the same designation that is defined in che statutes,
ordinances, rules, regularions, persnn_ncl manuals or other material in effect in the state or locality of the
Employer. Also, the cligibility requirements for participation in the Plan cannot be such that Employecs become
Participants only in the Plan Year in which the Employees terminace employment (i.¢., stand-alone final pay
plans).
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2. The Employer herchy waives or reduces the requircment of a twelve (12) month Period of Scrvice for
participation. The required Period of Service shall be {write N/A if an Employee is eligible to participate
upon employment) NA

I£ this waiver of reduction is clected, it shalt apply to all Employees within the Covered Employment
Classification.

3. A minimum age requirement is hereby specificd for cligibilicy to participate. The minimum age
requirement is 18 {not to exceed age 21. Write N/A if no minimum age is declared.)

V1. CONTRIBUTION PROVISIONS
1. The Employer shall contribute as follows (choose all that apply):

[/ Fixed Employer Contributions With or Without Mandatory Participant Contributions. (If
section B or C is chosen, please complete scction D)

A. Fixed Employcr Contributions, The Employer shall contribute on behalf of cach Participant
4 % ofEarningsor$_______forthe Plan Year {subject to the limitarions of Article V
of the Plan).

Mandarory Participant Contributions

¥ are required 3 are not required

to be eligible for this Employer Contribution.

B. Mandatory Parricipant Contributions for Plan Participation. A Participant s required to
contribute (subject to the limirations of Article V of the Plan)

(@ 4 % of Earnings,

M $_______or _

(iii) = whole percentage of Earnings between the range of (insert range of
percentages between 0% and 20% (e.g. 3%, 6%, or 20%; 5% to 79%)), as designated by the
Employee in accordance with guidelines and procedures cstablished by the Employer

for the Plan Year as a condition of participation in the Plan. A Participant shail not have
the right to discontinue or vary the rate of such contributions after becoming a Plan
Participant.

The Employer hereby elects to “pick up” the Mandatory Participant Contributions.’

@ Yes O No [6211

C. Mandatory Participant Contributions for this Portion of the Plan. Each Employee eligible

to participate in the Plan shall be given the opportunity to irrevocably elect to participate

in the Mandatory Participant Contribution portion of the Plan by electing o contribute
(insert range of percentuges between 0% and 20% (e.g., 3%, 6%,
or 20%; 5% fo 7%) of the Employee's Earnings to the Plan for each Plan Year {subject to the
limitations of Article V of the Plan}.

' Neither an IRS advisory lester nor a determination letter isswed 10 an adopring Em ~player is a ruling by the Internal Revenue Service that
Pavticipant conzylbutions that are picked up by the Employer are not includ-able in the Participant’s gross income for federal income tax purposes.
Dick-up consribusions are nor mandated to recetve private Ietter rulings, however, if an adopting employer wishes to receive 4 ruling on pick-up
consributions they may request one in accordance with Revenue Procedyure 2007-4 (pr subsequent guidance).
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A Participant shall not have the right to discontinue or vary the rate of such contributions after
becoming a Parcicipant in this portion of the Plan.

The Employer hereby elects to “pick up” the Mandatory Parcicipant Contributions.?
O Yes 3 No [621]

D. Election Window, Newly eligible Employces shall be provided an election window of
days (no more than 60 calendar days) from the date of initial eligibility during which they may
make the election to participate in the Mandatory Participant Contribution portion of the Plan.
Participation in the Mandatory Participant Contribucion portion of the Plan shall begin the first of
the month following the end of the election window,

An Employee’s election is irrevocable and shall remain in force uncil the Employee terminates employment

or ceases to be eligible to participatc in the Plan. In the event of re-employment to an eligible position, the
Employee’s original election will resume. In no event does the Employee have the option of receiving the pick-
up contribution amount directly.

[ Fixed Employer Match of Voluntary Participant Contributions.

The Employer shall contribure on hehalf of cach Participant % of Earnings for the Plan Year (subject to
the limitations of Article V' of the Plan) for each Plan Year that such Parricipant has contributed % of
Earningsor $ . Under this oprion, there is a single, fixed rate of Employer contributions,
bur a Participant may declinc to make the required Participant contributions in any Plan Year, in which case
no Employer contribution will be made on the Participant’s behalf in that Plan Year.

& Variable Employer Match of Voluntary Participant Contributions.

The Employer shall coneribure on behalf of cach Pardicipant an amount determined as follows {subject o che
limitations of Article V of the Plan):

%% of the Voluntary Parcicipant Concributiens made by the Pasticipant for the Plan Year {not including
Participant contributions exceeding % of Earningsor$___ );

PLUS 9% of the contributions made by the Participant for the Plan Year in excess of thosc included
in the abave paragraph (but not including Voluntary Participant Contributions exceeding in the aggregate
— % of Earnings or § ).

Employer Macching Contributions on behalf of a Participant for a Plan Year shall not exceed § or
% of Earnings, whichever is - morc or ___ less.

2. Each Participant may make a voluntary (unmarched), after tax contribution, subject to the limitations of
Section 4.05 and Ardicle V of the Plan.

&'} Yes (O No

3. * Employer contributions for a Plan Year shall be contributed to the Trust in accordance with the following
payment schedule (no later than the 15th day of the tenth calendar month following the end of the calendar
year or fiscal year (as applicable depending on the basis on which the Employer keeps its books) with or within
which the particular Limitation year ends, or in accordance with applicabic law):

SEE FIRST AMENDMENT

2 See footnote 1 on the previous page.
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VIL

IX.

VIIL

4,  Participant contributions for a Plan Year shall be contributed to the Trust in accordance with the following

payment schedule (no later than the 15th day of the tenth calendar month following the end of the calendar year
or fiscal year (as applicable depending on the basis on which the Employer keeps its books) with or within which
the particular Limitation year ends, or in accordance with applicable law):

EARNINGS
Earnings, as defined under Section 2.09 of the Plan, shall include:
(a) Overtime

M Yes (I No

(b) Bonuses
T Yes No

{c) Other Pay (specifically describe any other types of pay to be included below)

INCLUDED: LONGEVITY PAY, CLOTHING ALLOWANCE FOR CERTAIN POLICE PERSONNEL, ACCRUED VACATION LEAVE OF VESTED EMPLOYEES

NOT INGLUDED; FINAL PAY CONTRIBUTIONS OF ACCRUED SICK LEAVE OF VESYED EMPLOYEES, HEALTH INSURANCE “OFT OUT" PAYMENT

The Employer will permit rollover contributions in accordance with Section 4.11 of the Plan.

1 Yes  No
LIMITATION ON ALLOCATIONS

If the Employer maintains or ever maintained another qualified plan in which any Participant in this Plan is (or was) a
participant or could possibly become a participant, the Employer hereby agrees to limic contributions to all such plans
as provided herein, if necessary in order to avoid excess contributions (as described in Sections 5.02 of the Plan).

1. If the Participant is covered under another qualified defined contribution plan maintained by the Employer, the
provisions of Section 5.02(a) through (f) of the Plan will apply unless another method has been indicated below.

[ Other Method. (Provide the method under which the plans will limit total Annual Additions to the
Maximum Permissible Amount, and will properly reduce any excess amounts, in 2 manner that precludes
Employer discretion.)

2. The limitation year is the following 12 consecutive month period:
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). & VESTING PROVISIONS

The Employer hereby specifies the following vesting schedule, subject to (1) the minimum vesting requirements and
{2) the concurrence of the Plan Administraror. (For che blanks below, enter the applicable percent — from 0 10 100
(with no entry after the year in which 100% is entered), in ascending order.)

Period of Service Percent
Completed Vested
Zero o %
One 0 %
Two 0 %
Threc Y %
Four _0 %
Five _0 9%
Six %
Scven S
Eight %
Ninc —_—%
Ten %

XI. Loans arc permitted under the Plan, as provided in Article X1I of the Plan:
T Yes B3 No [7511

XIL.

1. In-service distributions are permicted under the Plan after a participant atcains (select one of the below

options): [646:8]
{7 Normal Retirement Age
! Age 70%2
¥} Not permitted at any age

2. Tax-frec distributions of up ro $3,000 for the payment of qualifying insurance premiums for eligible
recired public safety officers arc available under che Plan.

T Yes No (Default) [646:3]
XIIL.  Tn-scrvice distribucions of the Rollover Account are permitted under the Plan as provided in Section 9.07.

O Yes V1 No {Dcfault) [646:71
XIV. SPOUSAL PROTECTION

The Plan will provide the following level of spousal protection (sclect onc):

A. [ Participant Dircceed Election. The normal form of payment of bencfits under the Plan is a lump sum.
The Participant can name any person(s) as the Bencficiary of the Plan, with no spousal consent required.  [646:6]

B. Bencficiary Spousal Consent Election (Article X11). The normal form of paymenr of hencfits under F646:6]
the Plan is a lump sum. Upon death, the surviving spousc is the Bencficiary, unless he or she consents to
the Participant’s naming another Bencficiary. (This is the defanlt provision under the Plan if no sclcction

is made.}
¢C. [ QJSA Election {Article XVTI). The normal form of payment of benefits under the Plan is a 30% qualificd
joint and survivor annuity with the spouse (or life annuity, if single). In the event of the Participant’s [642:8]

death prior to commencing payments, the spouse will receive an annuity for his or her lifetime. {646:6]

5 . . Money Purchase Plan Adoption Agreement




FINAL PAY CONTRIBUTIONS

The Plan will provide for Final Pay Contributions if cither 1 or 2 below is selected.

Final Pay shall be defined as (select one):

Al

BOaA

B.
C.
D

. @

2. O3

Accrued unpaid vacation
Accrued unpaid sick leave

Accrued unpaid vacation and sick leave
Other (inscrt definition of final pay): 1/2 OF ACCUMULATED SICK LEAVE OF VESTED EMPLOYEES

that would otherwise be payable to the Employec in cash upon termination.

Emfloger Final Pay Contribution. The Employer shall contribute on behalf of each Participant
Q % of Final Pay to the Plan (subject to the limitations of Article V of the Plan).

Employcc Designated Final Pay Contribution. Each Employee eligible to participate in the Plan shall be
given the opportunity at enrollment to irrevocably clect to contribute % (insert fixed percentage of final
pay to be contributed) or up to % (inscrt maximum percentage of final pay o be contribured) of
Final Pay to the Plan (subject to the limitations of Article V of the Plan).

Once elected, an Employee’s election shall remain in force and may not be revised or revoked. Ifthe employer
elects to “pick up” these amounts, in o event does the Employee have the option of receiving the pick-up
contribution 2mount directly,

The Employer hereby clects to “pick up” the Employee Designated Final Pay Contribution thereby treating
such contributions as Employer-made contributions for federal income 1ax purposes.

¥l Yes 0 No _ [621]

XVL ACCRUED LEAVE CONTRIBUTIONS

“The Plan will provide for accrued unpaid lcave contributions if either 1 or 2 is selected below.

Accrued Leave shall be defined as (select one):

vnw >
QA9

. O

Accrued unpaid vacation
Accrued unpaid sick leave

Accrued unpaid vacation and sick leave

Other (insert definition of final pay:
that would otherwise be payable to the Employee in cash.

Employer Accrued Leave Contribution. The Employer shall contribute as follows {(choosc one of the

following options}:

0

3 For cach Plan Year, the Employer shall contribute on behalf of each Eligible Participant the unused
Accrued Leave in excess of (insert number of hours/days/weeks) 1o the Plan (subject to the
limitations of Article V of the Plan).

For cach Plan Year, the Employer shall contribute on behalf of cach Eligible Participant % of

unuscd Accrued Leave to the Plan (subject to the limitations of Article V of the Plan}.
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XVIIL.

XVIIIL.

XIX.

0 2 Employee Designated Accrued Leave Contribution,

Each efigible Participant shall be given the opportunity at enrollment to irrevocably elect to contribute
% (insert fixed percentage of accrued unpaid leave to be contributed) or up o % (insert
maximum percencage of accrued unpaid leave to be contributed) of Accrued Leave to the Plan (subject to the

limitations of Article V of the Plan).

Once clected, an Employee’s efection shall remain in force and may not be revised or revoked, 1f the employer
clects to “pick up” these amounts, in no event does the Employee have the option of receiving the pick-up
contribution amount directly,

The Employer hereby elects to “pick up” the Employee Designated Final Pay Contribution thereby treating
such contributions as Employer-made contributions for federal income cax purposes.

O Yes O No . [621]

In order to allow for Final Pay Contributions and/for Accrued Leave Contributions, as defined in secrions XV and XVI
above, the Plan must also include additional sources of ongoing contributions, such as Fixed Employer Contributions
or Mandatory Participant Contributions. [n accordance with IRS Guidance, ICMA-RC will not process Final Pay
Contribution or Accrued Leave Contribution Features as part of a “Stand Alone” Final Pay Pla.

The Emplayer hereby attests that it is a unit of state or local government or an ageney or instrumentality of one or more
units of state or local government.

The Plan Administeacor hereby agrees to inform the Employer of any amendments to the Plan made pursuant to
Section 14,05 of the Plan or of the discontinuance or abandonment of the Plan.

The Employer heteby appoints the JCMA Retirement Corporation as the Plan Administrator pursuant to the terms
and conditions of the ICMA RETIREMENT CORPORATION GOVERNMENTAL MONEY PURCHASE
PLAN & TRUST.

The Employer hereby agrees to the provisions of the Plan and Trust.

The Employer hereby acknowledges it understands tha failure to properly fill our chis Adoprion Agreement may result
in disqualification of the Plan.

An adopting Employer may rely on an advisory letter issued by the Internal Revenue Service as evidence that the
Plan is qualified under section 401 of the Internal Revenue Code to the extent provided in applicablc IRS revenue
procedures and other official guidance.

In Witness Whercof, the Employer hercby causes this Agreement o be executed on dhis day of
,20___ .

EMPLOYER ICMA RETIREMENT CORPORATION

777 North Capirol 8t., NE
Washinggon, DC 20062-4240
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EXHIBIT

4

FIRST AMENDMENT TO THE CITY OF COLUMBIA 2012
RETIREMENT PLAN 106573

WHEREAS, the City of Columbia, Tennessee has adopted the ICMA Retirement Corporation
Governmental Money Purchase Plan and Trust, which is maintained under a standardized plan
document, (hereinafter referred to as the “401 Plan™); and,

WHEREAS, the City desires to utilize the 401 Plan as a vehicle to receive matching
contributions made by the city on behalf of employees who make elective salary deferrals into
the ICMA Retirement Corporation 457 Deferred Compensation Plan 306911, (hereinafter
referred to hereafter as the “457 Plan™); and, '

WHEREAS, the 401 Plan, under its present language, does not authorize the payment of
matching contributions made to a separate retirement plan; and,

WHEREAS, the City has determined it is necessary and in the best interests of participants to
amend the 401 Plan so that it will be consistent with the contribution formula which the City
desires to utilize; and,

WHEREAS, Section 14.01 of the 401 Plan allows the adopting Employer to amend the 401 Plan
and, implicitly, the Adoption Agreement under which the unique features of the 401 Plan are
specified; and,

NOW THEREFORE, the 401 Plan and Adoption Agreement are hereby amended as follows:

Change 1, Section 4.04 of the 401 Plan and Section VI of the Adoption Agreement are
amended to read as follows:

Employer Matching Contributions of Voluntary Participant Contributions. “Employer
Matching Contributions shall be made on behalf of an eligible Employee who has made a
Participant Contribution to the 457 Plan for that Plan Year. The amount of such Employer
Matching Contribution shall be based on the amount of Voluntary Participant Contributions the
Employee has contributed into their 457 Plan. Each pay period, the amount of the Employer’s
Matching Contribution shall equal the amount of the Employee’s 457 Plan Voluntary
Contributions, not to exceed 2% of the employee’s base pay, as defined under Section 2.09 of the
Plan. Employer Matching Contributions shall be accounted for separately in the Participant
Contribution Account and shall at all times be non-forfeitable by Participant.” ' '

Change 2. Section 12,01 of the 401Plan is amended as follows:
Participant Directed Election. The normal form of payment of benefits under the Plan is a
lump sum. The Participant can name any person(s) as the Bencficiary of the Plan, with no

spousal consent required.

In all other respects, the Plan and Adoption Agreement are hereby ratified and affirmed.




